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FE.RC'S .POLICY STATEMENT ONANTi-HARASSMENT · 
' . . . ' \ . . . . 

. · The Federal Energy Regulatory Commission is solely· responsible for implementing .. 
and enforcing an anti-harassment policy, and will nottoleraie adverse treatment ofeniployees 
wpo report harassment or provide irtformatio11related:to such complaints .. Employees who 
make. __ complaints of harassment .or- provide· information related to such complaints will be •.. 
protected.against retaliation. · · 

·- "I • 

_· · In ·~q effort to· foster a working en~ironinent that. enhances productivity and. pr;motes ·. 
. the mutu,al respect. and personal dignity of-all employees of the Federal Energy Regulatory 
: ·: .Commission,! am :~ere~n:committed to a-policy that ensures employees are· not subjected to 

· · . harassment of any kmd 1n the work place. . • . . . · . . . . . . . . ' · . 

Prohibited hafass'ment include~. but is not· -limited • to, micro-inequities. (subtle · 
discrimination) and sexual har~ssment. un.:velcome verbal or physical conduct based on race. 
color, religion, sex (with or without sexual conduct), pregnancy, national origin, age, disability, 
sexual orientation, gender identity, genetic information or retaliation, constitutes harassment 

.. when the coqdtict is . severe ·Or pervasive enough. to create. a hostile work. erivironmcnt: .· All· 
.. employees· are encouraged to report :harassment .before. it becomes s¢vere or perv~siv·c. 

· · However, manager~ and supervisors have an even greater responsibility to ensure that the work 
place is free of ariy type of discrimination. •·they .should therefor~ set high standards for 
themselves, and t~eir employees,· and immediately repori and work to eliminate har_assment 
before it becomes severe or pervasive: . . . . 

. _ IfYOl.) beHeve that yo~ are the subject c,fharassmentin violation of this•policy, you. 
· should discuss the occurrence wi'th your supervisor or FERC"s Anti-Harassment Coo:rdim1tor 

· Qrittany 1Summers 002)-502-6582 or Britta11y.Sumrneri;rq:ferc.1:zov}~ as soon as: possible. if .· . 
you believe that you are being harassed by your irilmediat~;supervisor,you should not.ifyyour_· ... 
supervisor's manager ~r the AHC} In aqpjtion. employees who observe or are mad~ aware,:9J 
possible harassment in the:workpl~ce have· an obOg11tion to immediately rcpo~ the;inch:lent fo, _: 
their immediate supervisor, any rriembe~ of their office's. manag·ement, of::t}itiAHc.'· To th·e 

l.y.xtent possible; all infonnation wm be maintained on a confidential· basis. When a supervisor -
o'r manager is not1fied of alleged Jiarassment, he or she must ·n:otify the AHC immed_iately.: .· . . 

. An ailcgation of harassment, whether· \vritten or oral, should include the specific nature .· 
of the incident. date, and place o.f the ]ricident and names of al I parties hwolved. 'Allegations ' ' 
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. of harassment will be promptly, thoroughly, and carefully investigated by management via an · 
interrial administrative inquiry, which shall remain confidential to the extent poss~ble .. In the 

1. alternative, management may elect to have allegations of harassment investigat~d by a third 
party outside of the· Commission. The t:ommiss'ion will take immediate ai:id appropriate action 
to address'. all allegations of harassment. 

. - . . . - . . ' 

· If you believe that your allegations or concerns arc not being adequately addressed by 
· . management or the AHC; or you would like to file an official EEO complaint regarding your 

allegations, you should contact an EEO counselor up to but no later than 45 days after the final 
· resoh,ition by management or the AHC. ' · 

Nothing in this policy is desigried to prevent you ti m pursuing an EEO complaint. In · 
·order to preserve your right to t"ile an EEO· complaint, y u must contact your supe . sor, the : 

. AHC, or the EEO office within 45 days after the last in dent o . alieged harass nt. 
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