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FERC’S POLICY STATEMENT ON ANTI HARASSM ENT

The Federal Lnergy Regulatory Commxssmn is solely responsrble for 1mplementmg
and cniorcmg an anti-harassment policy, and will not toleraté adverse treatment of employees

** who report harassment or provide information related to such complaints. - Emiployees who : -

- make. complamts of harassment or prov1de mtormauon related to such complamts wrll be -
: protected agamst retallatlon : :

“In an effort to foster a worklng env1ronment that. enhances product1v1ty and promotesf '

the mutual respect and personal dignity of-all employees of the Federal Energy Regulatory o
‘Commission,. I am herein:committed to a policy that ensures. employees are not sub_lu,ted to e '

L harassment of any kind in the work place

Prohrbrted harassment mcludes, but is not limited - to, micro-inequities "(subtle-
dlscrlmmatlon) and sexual harassment. Unwelcome verbal or physical conduct based on race,
. color, religion, sex (with or without sexual conduct), pregnancy, national origin, age, disability,

. sexual orientation, gender identity, genenc information or retaliation, constitutes harassment
“when the conduct is severe -or pervasive enough-to create.a hostile work environment.” All
 employees are encou1aged to report :harassment .before it becomes severe or penasrvc ,

- However, managers and supervisors have an even greater respon51b111ty to ensure that the work

place is free of any {ype of discrimination. | Thcy should therefore set high standards for

_themselves, and their employees, ‘and 1mmedratcly reporl and work to ellmmate harassment' -
before it becomes severe or pervasrve ' :

If you belleve that you are the sub_]cct of harassment in violation. of this pohcy, you. o

~should discuss the oceurrence with your supervisor or FERC's Antl-Harassment Coordinator .
. Bnttany Summers (202)-502-6582 or Bnttan ; bummersra ferc.gov

, as soon as possible, If -

you believe that you are being harassed by your immediate: isupervisor, you should notify your o
~- supervisor’s manager or the AHC: In addition, employees who observe or are made aware:of =~ -

" possible harassment in the-workplace have an obhgatlon to 1mmed1atcly rcport thesincident to. .

their immediate supervisor, any member of their office’s managéient, oithe: AHC. To. the R

| «extent possrble all information will be maintained on a confidential basis. When a supervrsor
- or manager is notmed of: alleged harassment he or she must notliy the AHC immedlatelv

An allegatwn ol harassment whether written or oral should include the specific: nature .
of the 1nc1dent date, and place of the mmdent and names of all parties involved. Allegatrons o



" order to preserve your right to file an EEO' complaint, yp
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. of harassment-will be promptly, thoroughly, and caretully investigated by marnagement via an
internal administrative inquiry, which shall remain confidential to the extent possible. .In the
alternative, management may elect to have allegatlons of harassment mvcsugated by -athird -
~ party outside of the Commission. The Commission will take 1mmed1ate and appropriate action

to address all allegatlons of harassment » ,

‘ If you belleve that your allegallons or concems are not being adequately addressed by :
- managemicnt or the AHC; or you would like 1o file an official EEO complaint regarding your
allegations, you should contact an EEO counselor up to but no later than 45 days after the f‘mal
* resolytion by management or the AHC. :

Nolhmg in thls policy is- de51gm.d to prevent you f om purbumg an EEO complamt In’

- AHC, or the EEO ofﬁce w1th1n 45 dd\b after the last ing
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